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Abstract: For most people, it is necessary to have such an experience to enter the
workplace. When entering the workplace, there are some lessons that we will learn
about. Besides achieving the goal and finishing the work, how to maintain a good
relationship with the colleagues in the workplace, and realize the workplace taboo
behaviors are also important topics that we should focus on. By this way, we can leave
a positive and excellent impression to others. This research is purposive and
convenience sampling mainly taken by the evening division and executive master of
Department of Business Administration in Taipei University, using different aspects to
discuss workplace taboo behavior, and using AHP to summarize and understand the
importance of workplace taboo behavior, finally providing advice related to the theory
and practice of it is based. The purpose of this study is to develop and conclude
workplace taboo behaviors and prioritization.

Keywords: workplace taboo behavior, analytic hierarchy process
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